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Education	
  
	
  
Ph.D.	
   Industrial/Org	
  Psychology,	
  Measurement	
  and	
  Statistics	
  (minor);	
  The	
  University	
  of	
  Oklahoma	
   (8/03	
  –	
  5/07)	
  
M.S.	
  	
   Industrial/Org	
  Psychology;	
  University	
  of	
  Tennessee	
  at	
  Chattanooga	
   	
   	
   	
   (8/99	
  –	
  5/01)	
  
B.S.	
   Psychology,	
  Business	
  (minor);	
  Central	
  Michigan	
  University	
   	
   	
   	
   	
   (8/95	
  –	
  5/99)	
  
	
  
Academic	
  Appointments	
  
	
  
The	
  Pennsylvania	
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  University	
   Assistant	
  Professor	
  of	
  Psychology	
  –	
  (Industrial/Org	
  Area)	
   	
   (8/07	
  –	
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  Pennsylvania	
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  University	
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  Professor	
  of	
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  Area)	
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  State	
  University,	
  Department	
  of	
  Psychology	
  

• Graduate	
  seminar	
  in	
  Organizational	
  Psychology	
   	
   	
   	
   	
   	
   (1/14	
  –	
  present)	
  
• Practicum	
  in	
  Industrial	
  and	
  Organizational	
  Psychology	
   	
   	
   	
   	
   (1/08	
  –	
  present)	
  
• Graduate	
  Seminar	
  on	
  Leadership	
  in	
  Organizations	
   	
   	
   	
   	
   (1/09	
  –	
  present)	
  
• Leadership	
  in	
  Work	
  Settings	
  -­‐	
  undergraduate	
   	
   	
   	
   	
   	
   (8/07	
  –	
  present)	
  
• Senior	
  Seminar	
  on	
  Creativity	
  and	
  Innovation	
   	
   	
   	
   	
   	
   (1/08	
  –	
  present)	
  

	
  
Instructor	
  	
   	
   	
   University	
  of	
  Oklahoma,	
  Price	
  College	
  of	
  Business	
  

• Organizational	
  Behavior	
   	
   	
   	
   	
   	
   	
   	
   (7/04	
  –	
  8/04)	
  
	
  
Instructor	
  	
   	
   	
   University	
  of	
  Southern	
  Mississippi,	
  Department	
  of	
  Psychology	
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  for	
  the	
  Social	
  Sciences	
   	
   	
   	
   	
   	
   	
   (1/03	
  –	
  5/03)	
  
• Social	
  Psychology	
   	
   	
   	
   	
   	
   	
   	
   	
   (6/03	
  –	
  8/03)	
  

	
   	
   	
  
Peer	
  Reviewed	
  Journal	
  Publications	
  (total	
  citations:	
  	
  1559,	
  h-­‐index:	
  	
  21,	
  i10-­‐index:	
  	
  28)	
  
	
  
Hunter,	
  S.	
  T.,	
  &	
  Cushenbery,	
  L.	
  (2015).	
  	
  Is	
  being	
  a	
  jerk	
  necessary	
  for	
  originality?	
  	
  Examining	
  the	
  role	
  of	
  disagreeableness	
  in	
  the	
  

sharing	
  and	
  utilization	
  of	
  original	
  ideas.	
  	
  Journal	
  of	
  Business	
  and	
  Psychology.	
  	
  
	
  
Litzinger,	
  T.,	
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  S.,	
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  T.,	
  &	
  Mena,	
  I.	
  (2015).	
  	
  Increasing	
  integration	
  of	
  the	
  creative	
  process	
  across	
  engineering	
  curricula.	
  	
  

International	
  Journal	
  of	
  Engineering	
  Education,	
  31,	
  335	
  –	
  340.	
  
	
  
Neely,	
  B.	
  &	
  Hunter,	
  S.	
  T.	
  (2014).	
  	
  In	
  a	
  discussion	
  on	
  invisible	
  disabilities,	
  let	
  us	
  not	
  lose	
  sight	
  of	
  employees	
  on	
  the	
  autism	
  spectrum.	
  	
  

Industrial	
  and	
  Organizational	
  Psychology:	
  	
  Perspectives	
  on	
  Science	
  and	
  Practice,	
  7,	
  274-­‐277.	
  
	
  
Fairchild,	
  J.	
  &	
  Hunter,	
  S.	
  T.	
  (2014).	
  	
  “We’ve	
  got	
  creative	
  differences”:	
  	
  The	
  interaction	
  of	
  conflict	
  and	
  participative	
  safety	
  on	
  design	
  

originality.	
  	
  Journal	
  of	
  Creative	
  Behavior,	
  38,	
  64-­‐87.	
  	
  
	
  
Parr,	
  A.	
  D.,	
  &	
  Hunter,	
  S.	
  T.	
  (2014).	
  	
  Enhancing	
  work	
  outcomes	
  of	
  employees	
  with	
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  spectrum	
  disorder	
  through	
  leadership.	
  	
  	
  

Autism:	
  	
  International	
  Journal	
  of	
  Research	
  and	
  Practice,	
  18,	
  545-­‐554.	
  
	
  
Lovelace,	
  J.	
  B.,	
  &	
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  S.	
  T.	
  (2013).	
  	
  Charismatic,	
  ideological,	
  and	
  pragmatic	
  leaders’	
  influence	
  on	
  subordinate	
  creative	
  

performance	
  along	
  the	
  creative	
  process.	
  	
  Creativity	
  Research	
  Journal	
  25,	
  59-­‐74.	
  
	
  
Parr,	
  A.	
  D.,	
  Hunter,	
  S.	
  T.,	
  &	
  Ligon,	
  G.	
  (2013).	
  	
  Transformational	
  leadership	
  and	
  employees	
  with	
  autism:	
  	
  A	
  critical	
  examination	
  of	
  

universal	
  applicability.	
  	
  The	
  Leadership	
  Quarterly,	
  24,	
  608-­‐622.	
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Gill,	
  P.,	
  Horgan,	
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  Cushenbery,	
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  (2013).	
  	
  Malevolent	
  creativity	
  in	
  terrorist	
  organizations.	
  	
  Journal	
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  Creative	
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  Partnerships	
  in	
  leading	
  for	
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  approach	
  to	
  

collective	
  leadership.	
  	
  Industrial	
  and	
  Organizational	
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  Perspectives	
  on	
  Science	
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  Practice,	
  5,	
  427-­‐430.	
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  Harris,	
  D.,	
  &	
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  S.	
  T.	
  	
  (2012).	
  	
  Quantifying	
  the	
  lives	
  of	
  Osama	
  bin	
  Laden,	
  Idi	
  Amin,	
  and	
  Bill	
  Belichick:	
  	
  What	
  

historiometric	
  approaches	
  can	
  tell	
  us	
  about	
  outstanding	
  leadership.	
  	
  Leadership	
  Quarterly,	
  23,	
  1104-­‐1133.	
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  Cleveland,	
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  balance	
  outcomes	
  in	
  Ireland:	
  	
  A	
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  investigation	
  of	
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  support	
  and	
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  International	
  Journal	
  of	
  Human	
  
Resource	
  Management,	
  10,	
  1-­‐20.	
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  C.N.,	
  Padilla,	
  A.,	
  Tate,	
  B.	
  W.,	
  &	
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  S.	
  T.	
  (2012).	
  The	
  susceptible	
  circle:	
  A	
  taxonomy	
  of	
  “dark”	
  followers	
  

associated	
  with	
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  The	
  Leadership	
  Quarterly,	
  23,	
  897-­‐917.	
  	
  
	
  
Thoroughgood,	
  C.N.,	
  Sawyer,	
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  &	
  Hunter,	
  S.T.	
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  Real	
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  don’t	
  make	
  mistakes:	
  	
  Investigating	
  the	
  effects	
  of	
  leader	
  gender,	
  

error	
  type,	
  and	
  the	
  nature	
  of	
  the	
  task	
  on	
  leader	
  error	
  perceptions.	
  Journal	
  of	
  Business	
  &	
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  1-­‐18.	
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  and	
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  Journal	
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Ethics,	
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  Human	
  Resource	
  Management	
  Review,	
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  302-­‐322	
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  Leading	
  for	
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  Direct	
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  indirect	
  influences.	
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  Developing	
  Human	
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  248-­‐265.	
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  make	
  mistakes:	
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  consideration	
  of	
  

why.	
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  C.	
  N.,	
  &	
  Ligon,	
  G.	
  S.	
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  First	
  and	
  Ten	
  Leadership:	
  	
  A	
  historiometric	
  investigation	
  of	
  

the	
  CIP	
  leadership	
  model.	
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  Leadership	
  Quarterly,	
  22,	
  70-­‐91.	
  
	
  
Hunter,	
  S.	
  T.,	
  Thoroughgood,	
  C.,	
  Myer,	
  A.,	
  &	
  Ligon,	
  G.	
  S.	
  (2011).	
  Managing	
  the	
  paradoxes	
  of	
  leading	
  for	
  innovation.	
  Psychology	
  of	
  

Aesthetics,	
  Creativity,	
  and	
  the	
  Arts,	
  5,	
  54-­‐66.	
  
	
  
Thoroughgood,	
  C.,	
  Hunter,	
  S.	
  T.,	
  &	
  Sawyer,	
  K.,	
  (2011).	
  	
  Bad	
  apples,	
  bad	
  barrels,	
  and	
  broken	
  followers:	
  	
  An	
  empirical	
  examination	
  of	
  

contextual	
  influences	
  on	
  follower	
  perceptions	
  and	
  reactions	
  to	
  aversive	
  leadership.	
  	
  Journal	
  of	
  Business	
  Ethics,	
  100(4),	
  
647-­‐672.	
  

	
  
Ligon,	
  G.	
  S.,	
  &	
  Hunter,	
  S.	
  T.	
  (2010).	
  	
  Putting	
  the	
  development	
  into	
  experiential	
  development.	
  Industrial	
  and	
  Organizational	
  

Psychology:	
  	
  Perspectives	
  on	
  Science	
  and	
  Practice,	
  3,	
  28-­‐32.	
  
	
  
Leicht,	
  R.,	
  Hunter,	
  S.	
  T.,	
  Saluja,	
  C.,	
  &	
  Messner,	
  J.I.	
  (2010).	
  	
  Implementing	
  observational	
  research	
  methods	
  to	
  study	
  team	
  

performance	
  in	
  construction.	
  	
  Journal	
  of	
  Construction	
  and	
  Engineering	
  Management,	
  136,	
  76-­‐86.	
  
	
  
Willis,	
  D.	
  E.,	
  Barton,	
  R.	
  W.,	
  Simpson,	
  T.	
  W.,	
  Purao,	
  S.,	
  &	
  Hunter,	
  S.	
  T.	
  (2009).	
  	
  Mapping	
  design	
  domains,	
  bridging	
  design	
  cultures.	
  	
  

Journal	
  of	
  Mechanical	
  Design,	
  131,	
  1-­‐2.	
  
	
  
Hunter,	
  S.	
  T.,	
  Bedell-­‐Avers,	
  K.	
  E.,	
  &	
  Mumford,	
  M.D.	
  (2009).	
  	
  Impact	
  of	
  situational	
  framing	
  and	
  complexity	
  on	
  charismatic,	
  ideological	
  

and	
  pragmatic	
  leaders:	
  	
  Investigation	
  using	
  a	
  computer	
  simulation.	
  The	
  Leadership	
  Quarterly,	
  20,	
  383-­‐404.	
  
	
  
	
  
Mumford,	
  M.	
  D.,	
  Hunter,	
  S.	
  T.,	
  &	
  Byrne,	
  C.	
  (2009).	
  	
  What	
  is	
  a	
  fundamental?	
  	
  The	
  role	
  of	
  cognition	
  and	
  creativity	
  in	
  innovation.	
  	
  

Industrial	
  and	
  Organizational	
  Psychology:	
  	
  Perspectives	
  on	
  Science	
  and	
  Practice,	
  2,	
  353-­‐356.	
  
	
  
Mumford,	
  M.D.,	
  Bedell,	
  K.	
  E.,	
  Hunter,	
  S.	
  T.,	
  Espejo,	
  J.	
  E.,	
  Eubanks,	
  D.,	
  &	
  Connelly,	
  S.	
  (2008).	
  	
  Violence	
  in	
  ideological	
  and	
  non-­‐

Ideological	
  groups:	
  	
  A	
  quantitative	
  analysis	
  of	
  qualitative	
  data.	
  	
  Journal	
  of	
  Applied	
  Social	
  Psychology,	
  38,	
  1521-­‐1561.	
  
	
  
Ligon,	
  G.	
  S.,	
  Hunter,	
  S.	
  T.,	
  &	
  Mumford,	
  M.	
  D.	
  (2008).	
  	
  Development	
  of	
  outstanding	
  leadership:	
  	
  A	
  life	
  narrative	
  approach.	
  	
  Leadership	
  

Quarterly,	
  19,	
  312-­‐334.	
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Bedell,	
  K.	
  E.,	
  Hunter,	
  S.	
  T.,	
  &	
  Mumford,	
  M.	
  D.	
  (2008).	
  	
  Problem-­‐solving	
  tactics	
  of	
  charismatic,	
  ideological	
  and	
  pragmatic	
  leaders:	
  	
  A	
  

comparative	
  experimental	
  study.	
  	
  Leadership	
  Quarterly,	
  19,	
  89-­‐106.	
  
	
  
Hunter,	
  S.	
  T.,	
  Bedell,	
  K.	
  E.,	
  Ligon,	
  G.	
  S.,	
  Hunsicker,	
  C.	
  M.	
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  D.	
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  knowledge	
  structures	
  in	
  

creative	
  thought:	
  	
  Effects	
  on	
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  generation	
  and	
  problem-­‐solving.	
  	
  Creativity	
  Research	
  Journal,	
  20,	
  137-­‐154.	
  
	
  
Hunter,	
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  T.,	
  Bedell-­‐Avers,	
  K.	
  E.,	
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  Mumford,	
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  typical	
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  study:	
  	
  Assumptions,	
  implications,	
  and	
  potential	
  

remedies.	
  	
  The	
  Leadership	
  Quarterly,	
  18,	
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Mumford,	
  M.	
  D.,	
  Hunter,	
  S.	
  T.,	
  Eubanks,	
  D.	
  L.,	
  Bedell,	
  K.	
  E.,	
  &	
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  T.	
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  Developing	
  leaders	
  for	
  creative	
  efforts:	
  	
  A	
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  approach	
  to	
  leadership	
  development.	
  	
  Human	
  Resource	
  Management	
  Review,	
  17,	
  402-­‐417.	
  
	
  
Mumford,	
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  Espejo,	
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  Connelly,	
  S.	
  (2007).	
  	
  The	
  sources	
  of	
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  violence:	
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level	
  comparison	
  of	
  ideological	
  and	
  non-­‐ideological	
  leaders.	
  	
  The	
  Leadership	
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  18,	
  217-­‐235.	
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  S.	
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  Climate	
  for	
  creativity:	
  	
  A	
  quantitative	
  review.	
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  Research	
  Journal,	
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Hunter,	
  S.	
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  Dimension	
  of	
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  taxonomy.	
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  Journal	
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  and	
  Problem	
  Solving,	
  15,	
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  effects	
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  thought	
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  Edition.	
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  Cushenbery,	
  L.	
  (2009,	
  April).	
  	
  Multilevel	
  leadership:	
  	
  Emerging	
  questions.	
  	
  In	
  Bedell-­‐Avers,	
  K.	
  E.	
  

(Chair),	
  &	
  Hunter,	
  S.	
  T.	
  (Co-­‐chair)	
  Methods	
  for	
  Success:	
  	
  An	
  examination	
  of	
  critical	
  leadership	
  issues.	
  Symposium	
  at	
  the	
  
23nd	
  Annual	
  Conference	
  for	
  the	
  Society	
  of	
  Industrial	
  and	
  Organizational	
  Psychologists,	
  New	
  Orleans,	
  LA.	
  

	
  
Cushenbery,	
  L.,	
  Thoroughgood,	
  C.,	
  &	
  Hunter,	
  S.	
  T.	
  (2009,	
  April).	
  	
  Impact	
  of	
  leader	
  error	
  on	
  subordinate	
  trust:	
  	
  An	
  experimental	
  

investigation.	
  	
  Poster	
  presented	
  at	
  23nd	
  Annual	
  Conference	
  for	
  the	
  Society	
  of	
  Industrial	
  and	
  Organizational	
  Psychologists,	
  
New	
  Orleans,	
  LA.	
  

	
  
Friedrich,	
  T.,	
  Hunter,	
  S.	
  T.,	
  Bedell-­‐Avers,	
  K.	
  E.,	
  Eubanks,	
  D.,	
  Shipman,	
  A.,	
  Connelly,	
  S.	
  &	
  Mumford,	
  M.	
  D.	
  	
  (2009,	
  April).	
  Examining	
  the	
  

relationship	
  between	
  leader	
  type	
  and	
  inter-­‐country	
  disputes.	
  	
  Poster	
  presented	
  at	
  23nd	
  Annual	
  Conference	
  for	
  the	
  Society	
  
of	
  Industrial	
  and	
  Organizational	
  Psychologists,	
  New	
  Orleans,	
  LA.	
  

	
  
Cleveland,	
  J.	
  N.,	
  McCarthy,	
  A.,	
  Jones,	
  A.,	
  Sawyer,	
  K.,	
  Foo,	
  S.	
  C.,	
  &	
  Hunter,	
  S.	
  T.	
  (2009,	
  April).	
  	
  An	
  emerging	
  workforce:	
  	
  Older	
  

women’s	
  work	
  life	
  characteristics	
  and	
  perceptions.	
  	
  In	
  B.	
  Baltes	
  (Chair)	
  and	
  J.	
  Barnes-­‐Farrell	
  (Co-­‐chair)	
  Making	
  Strides	
  to	
  
Understand	
  an	
  Aging	
  Workforce.	
  	
  Symposium	
  at	
  23nd	
  Annual	
  Conference	
  for	
  the	
  Society	
  of	
  Industrial	
  and	
  Organizational	
  
Psychologists,	
  New	
  Orleans,	
  LA.	
  

	
  
Masters,	
  C.,	
  Okudan,	
  G.,	
  &	
  Hunter,	
  S.	
  T.	
  (2009,	
  June).	
  	
  Design	
  process	
  learning	
  and	
  creative	
  processing	
  ability:	
  	
  Is	
  there	
  a	
  

correlation?	
  	
  American	
  Society	
  for	
  Engineering	
  Education	
  Annual	
  Conference	
  &	
  Exposition	
  Proceedings,	
  Austin	
  TX.	
  
	
  
Hunter,	
  S.	
  T.,	
  Cushenbery,	
  L.,	
  &	
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  Industrial	
  and	
  Organizational	
  
Psychologists,	
  San	
  Francisco,	
  CA.	
  

	
  
Vessey,	
  B.,	
  Bedell-­‐Avers,	
  K.E.,	
  &	
  Hunter,	
  S.	
  T.	
  	
  (2008,	
  April).	
  	
  	
  Impact	
  of	
  situational	
  framing	
  and	
  complexity	
  on	
  charismatic,	
  

ideological	
  and	
  pragmatic	
  leaders:	
  	
  Investigation	
  using	
  a	
  computer	
  simulation.	
  	
  Poster	
  presented	
  at	
  the	
  22nd	
  Annual	
  
Conference	
  for	
  the	
  Society	
  of	
  Industrial	
  and	
  Organizational	
  Psychologists,	
  San	
  Francisco,	
  CA.	
  

	
  
Masters,	
  C.	
  B.,	
  Schuurman,	
  M.,	
  Okudan,	
  G.,	
  &	
  Hunter,	
  S.	
  T.	
  	
  (2008,	
  July).	
  	
  Is	
  there	
  a	
  missing	
  link	
  between	
  breadth	
  and	
  depth?	
  	
  Paper	
  

presented	
  at	
  American	
  Society	
  for	
  Engineering	
  Annual	
  Conference	
  &	
  Exposition,	
  Pittsburgh,	
  PA.	
  
	
  
Mumford,	
  M.	
  D.,	
  Hunter,	
  S.	
  T.,	
  &	
  Bedell,	
  K.	
  E.	
  (2007,	
  August).	
  	
  Quantitative	
  analysis	
  of	
  quantitative	
  data:	
  	
  Understanding	
  

outstanding	
  leadership.	
  	
  In	
  S.	
  Harrison	
  (chair)	
  Adding	
  to	
  our	
  Knowledge	
  of	
  Leadership:	
  	
  Using	
  Qualitative	
  Methods	
  to	
  Push	
  
Theoretical	
  Boundaries.	
  	
  Symposium	
  at	
  the	
  Academy	
  of	
  Management	
  Annual	
  Meeting.	
  	
  Atlanta,	
  GA.	
  

	
  
Bedell,	
  K.	
  E.,	
  Hunter,	
  S.	
  T.,	
  Angie,	
  A.	
  A.,	
  &	
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  Industrial	
  and	
  
Organizational	
  Psychologists.	
  	
  Dallas,	
  TX.	
  

	
  
Hunter,	
  S.	
  T.,	
  Bedell,	
  K.	
  E.,	
  &	
  Mumford,	
  M.	
  D.	
  (2007,	
  April).	
  	
  Climate	
  for	
  creativity:	
  	
  A	
  quantitative	
  review.	
  	
  Interactive	
  poster	
  

presented	
  at	
  the	
  20th	
  Annual	
  Conference	
  for	
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  S.	
  T.,	
  Baker,	
  K.	
  M.,	
  &	
  Kudisch,	
  J.	
  (2004,	
  April).	
  	
  Multisample	
  examination	
  of	
  goal-­‐
orientation	
  profiles	
  using	
  cluster	
  analysis.	
  	
  Poster	
  session	
  presented	
  at	
  the	
  annual	
  meeting	
  for	
  the	
  Society	
  for	
  Industrial	
  
and	
  Organizational	
  Psychology,	
  Chicago,	
  IL.	
  

	
  
Fortunato,	
  V.	
  J.,	
  Baker,	
  K.	
  M.,	
  Goldblatt,	
  A.	
  M.,	
  &	
  Hunter,	
  S.	
  T.	
  (2004,	
  April).	
  	
  Goal	
  orientation,	
  stress,	
  and	
  job	
  attitudes	
  among	
  

customer	
  service	
  personnel.	
  	
  Poster	
  session	
  presented	
  at	
  the	
  annual	
  meeting	
  for	
  the	
  Society	
  for	
  Industrial	
  and	
  
Organizational	
  Psychology,	
  Chicago,	
  IL.	
  

	
  
Hunter,	
  S.	
  T.,	
  &	
  Metzger,	
  R.	
  (2002,	
  April).	
  	
  The	
  preliminary	
  development	
  of	
  a	
  forced-­‐choice	
  creativity	
  instrument.	
  	
  Poster	
  session	
  

presented	
  at	
  the	
  annual	
  meeting	
  for	
  the	
  Society	
  for	
  Industrial	
  Organizational	
  Psychology,	
  Toronto,	
  Ontario,	
  Canada.	
  
	
  
	
  
	
  
Manuscripts	
  and	
  Grants	
  in	
  Progress	
  
	
  
Hunter,	
  S.	
  T.,	
  Cushenbery,	
  L.,	
  &	
  Jayne,	
  B.	
  (2015).	
  	
  Why	
  two	
  heads	
  may	
  be	
  better	
  than	
  one	
  in	
  leading	
  innovation:	
  A	
  dyadic	
  theory.	
  	
  

Journal	
  of	
  Organizational	
  Behavior	
  (invited	
  resubmission).	
  
	
  
Neely,	
  B.,	
  &	
  Hunter,	
  S.	
  T.	
  (2015).	
  	
  Autism	
  and	
  employment:	
  	
  Current	
  issues	
  and	
  future	
  directions.	
  	
  American	
  Psychologist	
  

(manuscript	
  under	
  review).	
  
	
  
Hetrick,	
  A.,	
  Cushenbery,	
  L.,	
  &	
  Hunter,	
  S.	
  T.	
  	
  (2015).	
  	
  When	
  to	
  apologize	
  or	
  justify:	
  	
  Leader	
  response	
  and	
  follower	
  reactions	
  to	
  task	
  

and	
  relationship	
  mistakes.	
  	
  Organizational	
  Behavior	
  and	
  Human	
  Decision	
  Processes	
  (manuscript	
  under	
  review).	
  
	
  
Crayne,	
  M.	
  &	
  Hunter,	
  S.	
  T.	
  (2015).	
  	
  Ambition	
  and	
  information	
  sharing.	
  	
  Journal	
  of	
  Personality	
  (manuscript	
  under	
  review).	
  
	
  
Gutworth,	
  M.,	
  Cushenbery,	
  L.	
  C.,	
  &	
  Hunter,	
  S.	
  T.	
  (2015).	
  	
  Malevolent	
  Creativity:	
  Two	
  experimental	
  studies.	
  	
  Journal	
  of	
  Experimental	
  

Social	
  Psychology	
  (manuscript	
  under	
  review).	
  
	
  
Hunter,	
  S.	
  T.,	
  Shortland,	
  N.,	
  Crayne,	
  M.,	
  &	
  Ligon,	
  G.	
  S.	
  (2015).	
  	
  Recruitment	
  and	
  selection	
  in	
  terrorist	
  organizations.	
  	
  American	
  

Psychologist	
  (invited	
  manuscript	
  in	
  preparation).	
  
	
  
Hunter,	
  S.	
  T.,	
  Gutworth,	
  M.,	
  &	
  Lovelace,	
  J.	
  (2015).	
  	
  Originality	
  at	
  work.	
  	
  In.	
  S.	
  Rogelberg’s	
  (Ed.)	
  Encyclopedia	
  of	
  I/O	
  Psychology.	
  	
  

(invited	
  submission	
  in	
  preparation).	
  
	
  
Hunter,	
  S.	
  T.,	
  Cushenbery,	
  L.	
  C.,	
  Eubanks,	
  D.	
  E.,	
  Jayne,	
  B.,	
  &	
  Neely,	
  B.	
  (2015).	
  	
  Differential	
  effects	
  of	
  task	
  and	
  relationship	
  errors:	
  	
  An	
  

investigation	
  across	
  three	
  studies.	
  	
  (Manuscript	
  in	
  preparation:	
  Target:	
  	
  Academy	
  of	
  Management	
  Journal).	
  
	
  
Fairchild,	
  J.,	
  &	
  Hunter,	
  S.	
  T.	
  (2015).	
  	
  Team	
  member	
  change	
  and	
  creativity.	
  	
  (Target:	
  	
  Organizational	
  Behavior	
  and	
  Human	
  Decision	
  

Processes)	
  
	
  
	
  
Awarded	
  Grants	
  and	
  Contracts	
  	
  
	
  
Co-­‐PI:	
  	
  Understanding	
  the	
  impact	
  of	
  virtual	
  product	
  dissection	
  on	
  design	
  innovation,	
  National	
  Science	
  Foundation,	
  500,000.00	
  (fall	
  

2015)	
  
	
  
PI:	
  	
  Team	
  training	
  and	
  creativity,	
  NSF,	
  CMMI	
  –	
  Engineering	
  Design,	
  Grant	
  No.	
  	
  CMMI-­‐0928644,	
  350,000.00	
  
	
  
PI:	
  	
  Leader	
  errors	
  in	
  malevolent	
  organizations	
  –	
  UK	
  Government	
  (Home	
  Office),	
  450,000.00	
  
	
  
Co-­‐PI:	
  	
  From	
  Bomb	
  to	
  Bomb-­‐Maker:	
  	
  Developing	
  a	
  social	
  network	
  analysis	
  model	
  for	
  the	
  IED	
  process,	
  ONR	
  BAA	
  08-­‐025,	
  840,000.00	
  
	
  
Co-­‐PI:	
  	
  Interdisciplinary	
  Graduate	
  Design	
  Programs,	
  NSF,	
  CMMI	
  –	
  Engineering	
  Design,	
  Grant	
  No.	
  CMMI-­‐0829557,	
  49,957.00	
  
	
  
Co-­‐PI:	
  	
  Collaborative	
  Research	
  -­‐	
  NSF	
  Workshop	
  Series:	
  Interdisciplinary	
  Design.	
  	
  Grant	
  No.	
  CMMI-­‐0847181,	
  30,000.00	
  
	
  
Investigator:	
  	
  Quantifying	
  the	
  Benefits	
  and	
  Costs	
  of	
  Live	
  Fire	
  Training	
  at	
  UMSC	
  Ranges,	
  Grant	
  No.	
  M67854-­‐05-­‐D-­‐5153,	
  584,650.00	
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Consulting	
  Clients	
  and	
  Partners	
  
	
  
	
  

• North	
  Atlantic	
  Treaty	
  Organization	
  (NATO	
  Transformation	
  Command)	
  
• Oakley	
  
• Lockheed	
  Martin	
  
• Epic	
  Games	
  
• Google	
  
• Development	
  Dimensions	
  International	
  (DDI	
  Consulting)	
  
• Penn	
  State	
  Human	
  Resources	
  
• Penn	
  State	
  Development	
  Office	
  
• Leonard	
  Learning	
  Center	
  
• National	
  Association	
  of	
  County	
  and	
  City	
  Health	
  Officials	
  
• Transportation	
  Research	
  Board	
  of	
  the	
  National	
  Academies	
  
• Smuckers	
  
• Johnson	
  &	
  Johnson	
  

	
  
Press	
  
	
  
CNN	
  
Fortune	
  magazine	
  
Business	
  Insider	
  
Yahoo.com	
  
Inc.com	
  
Fastcompany.com	
  
Daily	
  Mail	
  
Pacific	
  standard	
  magazine	
  
bigthink.com	
  
The	
  week	
  magazine	
  
Psych	
  Science	
  (aps)	
  
	
  
Research	
  Interests	
  
	
  
My	
  research	
  interests	
  are	
  best	
  categorized	
  into	
  two	
  broad,	
  yet	
  overlapping	
  domains:	
  	
  leadership	
  and	
  innovation	
  management.	
  	
  
Within	
  the	
  area	
  of	
  leadership,	
  my	
  interests	
  revolve	
  understanding	
  darker	
  leader	
  behaviors	
  including	
  leader	
  error	
  and	
  leader	
  
deviance.	
  	
  In	
  addition,	
  I	
  have	
  focused	
  recent	
  research	
  efforts	
  on	
  leadership	
  requirements	
  for	
  engaging	
  unique	
  subordinate	
  
populations	
  such	
  as	
  employees	
  on	
  the	
  autism	
  spectrum.	
  	
  Within	
  the	
  area	
  of	
  innovation,	
  my	
  interests	
  focus	
  on	
  the	
  enhancement	
  
and	
  development	
  of	
  innovation	
  in	
  the	
  workplace	
  with	
  a	
  particular	
  emphasis	
  on	
  the	
  innovation	
  context.	
  	
  Across	
  both	
  areas	
  of	
  
interest,	
  I	
  take	
  a	
  multilevel	
  perspective	
  to	
  understanding	
  and	
  investigating	
  relevant	
  constructs.	
  	
  Secondary	
  interests	
  include:	
  teams,	
  
organizational	
  climate,	
  alternative	
  research	
  methods,	
  and	
  qualitative	
  data	
  analysis.	
  
	
  
Professional	
  Affiliations/Activities	
  
	
  

• Society	
  for	
  Industrial	
  and	
  Organizational	
  Psychology	
  	
  
• Academy	
  of	
  Management	
  	
  
• American	
  Psychological	
  Association	
  
• Fellow	
  –	
  International	
  Center	
  for	
  the	
  Study	
  of	
  Terrorism	
  
• Member	
  of	
  Penn	
  State’s	
  Interdisciplinary	
  Center	
  for	
  Research	
  in	
  Design	
  and	
  Innovation	
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Professional	
  Awards	
  &	
  Recognition	
  
	
  

• Editor’s	
  choice,	
  best	
  paper	
  award	
  –	
  Journal	
  of	
  Business	
  and	
  Psychology	
  (2015)	
  for:	
  	
  	
  Hunter,	
  S.	
  T.,	
  &	
  Cushenbery,	
  L.	
  (2015).	
  	
  
Is	
  being	
  a	
  jerk	
  necessary	
  for	
  originality?	
  	
  Examining	
  the	
  role	
  of	
  disagreeableness	
  in	
  the	
  sharing	
  and	
  utilization	
  of	
  original	
  
ideas.	
  	
  Journal	
  of	
  Business	
  and	
  Psychology.	
  	
  

• “Seshi”	
  annual	
  award	
  for	
  outstanding	
  reviewer	
  –	
  The	
  Leadership	
  Quarterly	
  (2014)	
  
• Most	
  cited	
  paper	
  award	
  (2007-­‐2011)	
  –	
  The	
  Leadership	
  Quarterly,	
  for:	
  The	
  typical	
  leadership	
  study,	
  assumptions	
  

implications	
  and	
  potential	
  remedies	
  (Hunter,	
  Bedell-­‐Avers,	
  &	
  Mumford,	
  2007).	
  
• “Seshi”	
  annual	
  award	
  for	
  outstanding	
  reviewer	
  –	
  The	
  Leadership	
  Quarterly	
  (2009)	
  
• Center	
  for	
  Creative	
  Leadership’s	
  2008	
  best	
  paper	
  award	
  in	
  the	
  Leadership	
  Quarterly	
  for:	
  	
  	
  Ligon,	
  G.	
  S.,	
  Hunter,	
  S.	
  T.,	
  &	
  

Mumford,	
  M.	
  D.	
  (2008).	
  	
  Development	
  of	
  outstanding	
  leadership:	
  	
  A	
  life	
  narrative	
  approach.	
  	
  Leadership	
  Quarterly,	
  19,	
  
312-­‐334.	
  

	
  
Professional	
  Service	
  	
  
	
  

• Editorial	
  Board,	
  The	
  Leadership	
  Quarterly,	
  2007	
  –	
  present	
  
• Editorial	
  Board,	
  The	
  Journal	
  of	
  Creative	
  Behavior,	
  2011	
  –	
  present	
  
• Editorial	
  Board,	
  The	
  Journal	
  of	
  Business	
  and	
  Psychology,	
  2014	
  -­‐	
  present	
  
• Reviewer,	
  APA	
  Dissertation	
  Award,	
  2009	
  
• Ad-­‐hoc	
  reviewer,	
  Journal	
  of	
  Applied	
  Psychology,	
  2014	
  
• Ad-­‐hoc	
  reviewer,	
  European	
  Journal	
  of	
  Work	
  and	
  Organizational	
  Psychology,	
  2012	
  	
  
• Ad-­‐hoc	
  reviewer,	
  Journal	
  of	
  Applied	
  Social	
  Psychology,	
  2010	
  
• Ad-­‐hoc	
  reviewer,	
  Journal	
  of	
  Managerial	
  Psychology,	
  2010	
  
• Ad-­‐hoc	
  reviewer,	
  Journal	
  of	
  Creative	
  Behavior,	
  2010,	
  2011	
  
• Ad-­‐hoc	
  reviewer,	
  Journal	
  of	
  Occupational	
  and	
  Organizational	
  Psychology,	
  2009,	
  2012	
  
• Ad-­‐hoc	
  reviewer,	
  Applied	
  Psychology:	
  	
  An	
  International	
  Review,	
  2009	
  
• Ad-­‐hoc	
  reviewer,	
  Society	
  for	
  Industrial	
  and	
  Organizational	
  Psychology:	
  	
  Perspectives	
  on	
  Science	
  and	
  Practice,	
  2009	
  
• Ad-­‐hoc	
  reviewer,	
  Psychology	
  of	
  Arts,	
  Creativity,	
  and	
  Aesthetics,	
  2008	
  
• Reviewer,	
  Society	
  for	
  Industrial	
  and	
  Organizational	
  Psychology	
  Conference	
  2007;	
  2009;	
  2010,	
  2011	
  
• Invited	
  speaker:	
  	
  University	
  of	
  Nebraska	
  Medical	
  Center,	
  2015	
  
• Invited	
  speaker:	
  	
  DDI,	
  2015	
  
• Invited	
  speaker:	
  	
  SUNY	
  Stony	
  Brook,	
  2015	
  
• Invited	
  speaker:	
  	
  University	
  of	
  Georgia,	
  2013	
  
• Invited	
  speaker:	
  	
  University	
  of	
  Akron,	
  2012	
  
• Invited	
  speaker:	
  	
  Savannah	
  State	
  University,	
  2012	
  
• Invited	
  guest	
  lecture:	
  	
  Penn	
  State	
  Outreach	
  Program,	
  titled:	
  	
  Leading	
  for	
  Innovation,	
  2010	
  
• Invited	
  guest	
  lecture:	
  	
  Penn	
  State	
  Entrepreneurial	
  Society,	
  titled:	
  	
  “Paradoxes	
  of	
  leading	
  for	
  innovation”,	
  2010	
  
• Invited	
  guest	
  lecture:	
  	
  “Outstanding	
  leadership”	
  –	
  Leadership,	
  Price	
  College	
  of	
  Business	
  University	
  of	
  Oklahoma,	
  2006	
  
• Invited	
  lecture:	
  	
  “Teams	
  and	
  leadership	
  –	
  a	
  natural	
  fit”	
  –	
  LEND,	
  University	
  of	
  Oklahoma	
  Health	
  Sciences	
  Center,	
  2005	
  
• Invited	
  speaker	
  at	
  the	
  Feldschrift	
  leadership	
  conference	
  (October	
  2007)	
  honoring	
  James	
  Hunt:	
  	
  “The	
  Impact	
  of	
  Situational	
  

Framing	
  and	
  Complexity	
  on	
  Charismatic,	
  Ideological,	
  and	
  Pragmatic	
  Leaders:	
  Investigation	
  Using	
  a	
  Computer	
  Simulation.”	
  
	
  
Student	
  Advising	
  
	
  

• Christian	
  Thoroughgood	
  –	
  Master’s	
  thesis	
  (completed	
  2009)	
  &	
  Dissertation	
  (completed	
  2013)	
  
• Joshua	
  Fairchild	
  –	
  Master’s	
  Thesis	
  (completed	
  2010)	
  &	
  Dissertation	
  (completed	
  2013)	
  
• Brett	
  Neely	
  –	
  Master’s	
  thesis	
  (current)	
  
• Melissa	
  Gutworth	
  –	
  Master’s	
  Thesis	
  (completed	
  2014)	
  &	
  Dissertation	
  (current)	
  
• Bradley	
  Jayne	
  –	
  	
  Thesis	
  (completed	
  2015)	
  &	
  Dissertation	
  (current)	
  
• Matthew	
  Crayne	
  –	
  Master’s	
  thesis	
  (completed	
  2014)	
  &	
  Dissertation	
  (current)	
  
• Jeffery	
  Lovelace	
  –	
  Master’s	
  Thesis	
  (completed	
  2011)	
  &	
  Dissertation	
  (current)	
  
• Liliya	
  (Pesin)	
  Cushenbery	
  –	
  Master’s	
  thesis	
  (completed	
  2009)	
  &	
  Dissertation	
  (completed	
  2012)	
  
• Scott	
  Cassidy	
  –	
  Dissertation	
  (completed	
  2010)	
  
• Alissa	
  Parr	
  –	
  Master’s	
  Thesis	
  (completed	
  2011)	
  and	
  Dissertation	
  (completed	
  2013)	
  
• Amanda	
  Drescher	
  –	
  Master’s	
  Thesis	
  (completed	
  2015)	
  
• Tyler	
  Mulhearn	
  –	
  Undergraduate	
  Honor’s	
  Thesis	
  (current)	
  
• Andrea	
  Hetrick	
  –	
  Undergraduate	
  Honor’s	
  Thesis	
  (current)	
  
• Christin	
  Tripi	
  –	
  Undergraduate	
  Honor’s	
  Thesis	
  (completed	
  2009)	
  	
  
• Courtney	
  Phillips	
  –	
  Undergraduate	
  Honor’s	
  Thesis	
  (completed	
  2011)	
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